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ABSTRACT 

This publication describes "race-neutral" programs being 
implemented across the United States to work toward diversity in higher 
education without granting preferences based on race and ethnicity. 
Educational institutions ' will find that there are dozens of race-neutral 
options available and that the early results of these programs are promising. 
The publication does hot endorse any particular program but does aim to 
foster innovative thinking about using race-neutral means to produce 
diversity among educational institutions. Race-neutral programs can be 
divided into two categories. Most attention is focused on admissions plans, 
but a large category of race-neutral efforts encompasses those designed to 
develop the skills, resources, and abilities of students who might not 
otherwise apply to and succeed in college. Descriptions of these 
developmental approaches include descriptions (1) expansion of advanced 
placement courses; (2) partnerships between colleges and low-performing 
schools; (3) partnerships between the College Board and educational 
institutions; (4) expansion of online course offerings; (5) expansion of 
financial aid; (6) recruitment and outreach; (7) College Summit; and (8) 
federal efforts (GEAR UP, TRIO Programs, and the State Scholars Initiative. 
Admissions approaches are also described, including socioeconomic approaches, 
targeted class-rank approaches, and the state programs of Texas, Florida, and 
California. (SLD) 
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Leaders of the Education Community, 

Americans overwhelmingly agree that diversity in our schools, neighborhoods, workplaces, and 
community organizations is enormously positive. In the past, many educational institutions have 
tried to reach this important goal by giving preferences to certain individuals based on their race 
or ethnicity. People of goodwill have reached different conclusions about the merits of these 
policies. But there are serious and important reasons for educational institutions to look for new 
alternatives. Policies granting preferences on the basis of race and ethnicity raise constitutional 
questions and are increasingly being overturned in the courts. Moreover, voters in various 
jurisdictions have passed state and local initiatives restricting the use of racial preferences. 

These legal and policy trends mean that we must work together to look for new solutions. 

This publication describes innovative “race-neutral” programs being implemented across the 
country. Educational institutions will find that there are dozens of race-neutral options available 
to them. They will also find that the early results from these programs are promising. Moreover, 
the initial positive results are only the beginning; the full advantages of many of the race-neutral 
alternatives described in this publication will not be fully felt until they are seriously 
implemented and several classes of students have been able to benefit from them. 

This publication does not endorse any particular program discussed in these pages. Rather, our 
hope is to foster innovative thinking about using race-neutral means to produce diversity among 
educational institutions. The purpose of this publication is to help create a positive climate in 
which such race-neutral alternatives can be seriously considered. 



Sincerely, 



Gerald A. Reynolds 

Assistant Secretary for Civil Rights 

U.S. Department of Education 
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